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COMPENSATION REPORT
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INTRODUCTION

This Compensation Report is intended to provide an overview of the compensation
structure, compensation procedure and Compensation Committee of Investis Holding SA
and the compensation amounts paid to the members of the Board of Directors and Executive
Board for the financial year 2024. The Compensation Report follows the requirements of the
Swiss Code of Obligations and sections 5.1 and 5.2 of the Annex to the Directive on
Information Relating to Corporate Governance issued by SIX Exchange Regulation. In
addition, Investis Holding SA has taken into account the Swiss Code of Best Practice for
Corporate Governance issued by economiesuisse. The Compensation Report regarding the
financial year 2024 has been reviewed and audited by the Company’s auditors and will be
submitted to the 2025 Annual General Meeting for an advisory vote. Please find the Auditors’
Report at the end of this chapter.

COMPENSATION COMMITTEE

According to Article 25 of the Articles of Association and the Organisational Regulations of
Investis Holding SA, the Compensation Committee consists of at least two non-executive
members of the Board of Directors. The members of the Compensation Committee are
elected annually and individually by the Annual General Meeting for a term of office of one
year ending at the close of the next Annual General Meeting following their election. At the
end of their term of office, members of the Compensation Committee can be re-elected. The
Chairman of the Compensation Committee is appointed by the Board of Directors. Currently,
the Compensation Committee consists of Albert Baehny (Chairman) and Corine Blesi. In the
opinion of the Board of Directors, both Compensation Committee members possess the
required experience for this function and are familiar with the regulatory requirements and
with compensation practices and developments.

The Articles of Association, containing the precise wording of the provisions mentioned
above and below, and the Organisational Regulations can be found on the Investis website.
www.investisgroup.com/en/investors/corporate-governance

The duties and responsibilities of the Compensation Committee are set out in Article 26 of
the Articles of Association and further described in detail in the Organisational Regulations of
Investis Holding SA as issued by the Board of Directors. In accordance with the
Organisational Regulations, the Board of Directors of Investis Holding SA has adopted
separate Compensation Committee regulations that govern in detail the organisation,
functions, operation and modalities of the resolutions passed by the Compensation
Committee. Meetings of the Compensation Committee are convened by its Chairman and
are held as often as required for the fulfilment of its duties, but at least three times a year.

The main duty of the Compensation Committee is to develop the compensation principles,
compensation policies and performance criteria with respect to compensation for the Board
of Directors and the Executive Board of Investis Holding SA and to monitor their
implementation in order to ensure fair, reasonable and competitive remuneration that is
consistent with the strategic objectives of the Investis Group. The Compensation Committee
further prepares decisions of the Board of Directors that relate to the compensation of the
Board of Directors and the Executive Board and submits motions to the Board of Directors.
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In addition, the Compensation Committee assists the Board of Directors with respect to the
preparation of the Compensation Report.

3. COMPENSATION PROCEDURE

The Compensation Committee annually reviews the compensation structure and the
amounts of compensation paid to the members of the Board of Directors and the members of
the Executive Board. It also submits motions and recommendations for compensation-
related decisions and changes to the compensation structure and policies to the entire Board
of Directors. The Board of Directors takes its compensation-related decisions in response to
the motions and recommendations presented by the Compensation Committee. This annual
review process includes an assessment of basic salaries and fringe benefits as well as
performance-based short-term remuneration and stock purchase plans.

If necessary, the Compensation Committee may use the services of independent external
consultants. External consultants are usually used to ensure remuneration is benchmarked
and to contribute to the design of compensation plans.

Members of the Executive Board are not involved in determining their own remuneration.
However, the Chief Executive Officer (CEO) is consulted about the remuneration proposed
for the other members of the Executive Board.

Recommendations by the Compensation Committee about the remuneration of members of
the Board of Directors must comply with internal corporate guidelines. Remuneration of
members of the Board of Directors must be approved by all members of the Board of
Directors; however, when a vote is taken on compensation for a specific member of the Board
of Directors, that member must comply with the applicable walkout rules.

3.1 Performance review process

The actual remuneration effectively paid out in a given year depends on the individual’s and
on the Company’s performance. Individual performance is assessed through the formal
annual review process. Company and individual performance objectives are approved at the
beginning of the business year, and achievements against those objectives are assessed after
year-end. The performance appraisal is the basis for the determination of the actual

remuneration.
Objective setting Mid-year review Full-year review Determination of compensation
(December) (July/August) (January) (March)
N Lo Discussion of performance to Determination of actual
Determination of objectives Performance assessment -
date compensation
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COMPENSATION-RELATED RULES IN THE ARTICLES OF ASSOCIATION

Principles of compensation

The Investis Group is committed to attracting, motivating and retaining the best
professionals and managers to ensure the sustained success of the Company.

Pursuant to Article 19 of the Articles of Association, the members of the Board of Directors
and the members of the Executive Board are entitled to remuneration commensurate with
their activities. The remuneration may be paid by the Company or by another Group
company provided it is covered by the total compensation amount approved by the General
Meeting for the Board of Directors or Executive Board, as applicable. Reimbursement of
expenses does not qualify as remuneration. The Company may reimburse members of the
Board of Directors and of the Executive Board in the form of [lump-sum expenses as
recognised for tax purposes.

The Articles of Association, containing the precise wording of the provision mentioned
above, can be found on the Investis website.
www.investisgroup.com/en/investors/corporate-governance

Remuneration of the Board of Directors

The members of the Board of Directors receive fixed remuneration, half of which is awarded
in shares. No other remuneration or committee fees are paid except for the relevant employer
social security contributions.

The preferential allocation price of the shares concerned is redefined each year and is equal
to the base price minus a discount. The base price consists of the average of the official
closing prices of Investis shares at the Swiss Stock Exchange (SIX) during the calendar year
prior to the share award. The Board of Directors determines the amount of the discount each
year at its discretion, taking into consideration the performance and results of the Investis
Group during the financial year prior to the share award.

The shares are allocated on the day the Board of Directors approves the consolidated
financial statements of the Investis Group. These shares are subject to a blocking period of
three years. During the blocking period, the shares may not be disposed of, sold, donated or
transferred in any other way (other than by a transfer by operation or application of the laws
of succession). Subject to applicable securities laws restricting resale of the shares at the end
of the blocking period, the member of the Board of Directors may freely dispose of the shares.
During the blocking period, shares will be held for the participant in his or her account. The
participant will have the right to vote in respect of his or her shares and to receive all
dividends and other distributions in respect of them. In the event of a stock split, stock
dividend or distribution of property other than cash affecting the shares, the shares and/or
property received, will, unless the Board of Directors determines otherwise, be held in the
participant’s account and be subject to the transfer restrictions set out in this rule applicable
to the related shares.

In the event of the death or total disability of the participant, the blocking period of his or her
shares will terminate immediately, and all of his or her shares will be delivered to him/her or
his/her personal representative, as appropriate and as soon as practicable. The participant
will be liable for any additional tax liability arising from the acceleration of the blocking
period.
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Unless otherwise determined by the Board of Directors, upon termination of the participant’s
assignment, the blocking period of the shares will continue in accordance with its terms. If
the Board of Directors determines otherwise, the participant will be liable for any additional
tax liability arising from the acceleration of the blocking period.

If a change in control occurs, any blocking period will be terminated, i.e., the participant will
have the right to sell the shares that are still subject to a blocking period.

The discount may be fully taxable according to the applicable laws. The participant is
responsible for reporting the receipt of any income from these shares, however made, to the
appropriate tax authority.

The Board of Directors may at any time amend or terminate the plan in any respect except
that no amendment or termination may adversely affect the existing rights of the participant.
The participant will be given written notice of any amendment that affects him or her as soon
as practicable.

The Investis Group uses treasury shares bought at market price on the open market to grant
shares. This does not dilute the value of the shares of existing shareholders.

4.3 Remuneration of the Executive Board

The remuneration of members of the Executive Board consists of a fixed and a variable
component.

4.3.1 Executive Board fixed compensation

The fixed components are proposed by the Compensation Committee and approved by the
Board of Directors. When considering changes to fixed salary components, benchmarking
data and the individual’s performance during the previous year are taken into account. The
fixed component fluctuates between 60% and 70% of the total compensation. The fixed
compensation is entirely paid in cash.

4.3.2 Executive Board variable compensation

The variable component fluctuates between 30% and 40% of the total compensation. The
amount of the variable compensation depends on qualitative and quantitative targets and
parameters defined by the Compensation Committee and approved by the Board of
Directors. At least 50% of this variable compensation is paid in shares, and the remainder in
cash. All variable compensation payments are based on the Investis financial year, which runs
from 1 January to 31 December.

The Board of Directors defines and assesses the targets and their achievement or delegates
this task to the Compensation Committee. All such variable compensation payments
constitute one-off remuneration and are subject to tax and social security contributions as
applicable to the participants’ other recurring compensation.
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The variable compensation is measured by the following components:

Component
"G" for Growth directly related to the revenue development
"O" for Operating Profit directly related to the EBIT performance

directly related to the Consolidated Net Profit of the

"N" for Net Profit
Group

directly related to the achievement of the yearly or multi-
yearly ESG targets of the Group

"S" for Sustainability
Each of the G/O/N/S components accounts for a quarter of the targeted variable
compensation amount.

The financial targets set out below and valid for the financial year 2024 are independent of
each other and are measured and evaluated separately.

60-70% OF COMPENSATION 30-40% OF COMPENSATION
FIXED COMPONENT VARIABLE COMPONENT
Yy Vs Y, Yy

TARGET | TARGET TARGET TARGET
«G» «O» «N>» «S»

TARGET «G»  «Growth» is directly related to the revenue development

TARGET «O»  «Operating profit» is directly related to the EBIT performance

TARGET «N»  «Net Profit» is directly related to the consolidated Net Profit of the Investis Group

TARGET «S»  «Sustainability» is directly related to the achievement of the yearly or multi-yearly ESG targets of the Group

Financial target under the responsibility of the respective EB Member (CEO and CFO are measured on Group level)
Financial target «one level up» (CEO and CFO are measured on Group level)

Financial target on Group level

ESG targets on Group level

A WN =

Following the divestment of the Services business and the strategic shift toward the
Properties business, the Compensation Committee reviewed the financial targets for the
Executive Board. The Board of Directors has decided to adjust these targets applicable as of
the financial year 2025.

The new targets, linked to the Group's objectives, are:

Development of Funds from Operations FFO (new)

Development of Net Profit (unchanged)

Multi-yearly ESG targets (unchanged)

Individual targets (unchanged)

4.3.2.1 Calculation of the amounts available for variable compensation payments
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Component G is related to the achievement of the budgeted financial targets that the
respective member of the Executive Board is responsible for. If the budgeted financial target
is 100% achieved, then the component G variable compensation will be paid. If the budgeted
financial target is exceeded (overachieved) or is not met (underachieved), the component G
variable compensation will be increased or decreased by 3% for every 1% deviation from the
budgeted financial target.
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Component O is:

— partly (2/3) related to the achievement of the budgeted financial targets that the
respective member of the Executive Board is responsible for; and

— partly (1/3) related to the achievement of the budgeted financial targets “one level up”.

If the budgeted financial target is 100% achieved, then the component O variable
compensation will be paid. If the budgeted financial target is exceeded (overachieved) or is
not met (underachieved), the component O variable compensation will be increased or
decreased by 3% for every 1% deviation from the budgeted financial target.

Component N is related to the achievement of the financial targets budgeted at the Investis
Group level, i.e., that the entire Executive Board is responsible for.

Component S is related to the achievement of the yearly or multi-year ESG targets. The
Board of Directors sets every year three to five new ESG targets that the Executive Board
needs to achieve in the respective year or step-by-step over a multi-year period. If a specific
ESG target is not fully achieved (underachieved), the component S variable compensation
will be decreased proportionally for every underachieved target. If all goals for a targeted year
are fully achieved, the component S is set to 150%.

The CEO and CFO are always measured at Group level.

4.3.2.2 Cap and floor for each component

The above system is limited in both directions at 100% for each individual component, i.e.,
each component can range from 09 to 200%. If the actual result is overachieved by more
than 33.33% above the budgeted financial target, the respective component is set to 2009. If
the actual result is underachieved by more than 33.33% below the budgeted financial target,
this component will be set to 0%, i. e., to zero.

Visualisation of the compensation components described above:

FIX VARIABLE

MINIMUM 100%

TARGET 60% 40%

4.3.2.3 Financial targets

The relevant financial targets are derived from the annual budget of the Investis Group and
approved by the Board of Directors.
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4.3.2.4 Supplementary provisions

The criteria and formulas for calculating overall variable compensation amounts are assessed
and adjusted annually by the Compensation Committee. The employee’s annual salary,
including the target variable compensation achievable, represents a particular target package
for each Executive Board member.

Should the principles on which the variable compensation component is based be affected by
acquisitions (of consolidated companies and/or investment properties), divestitures (of
consolidated companies and/or investment properties), major projects not budgeted for but
approved by the Board of Directors or an increase or decrease in the employee’s
responsibilities, the variable compensation calculation criteria and formulas may/will be
adjusted accordingly.

Effects from the revaluation of investment properties and related deferred taxes are not
included in any calculation of components O and N.

The Board of Directors determines the respective amounts of remuneration within the total
remuneration amounts approved by the General Meeting and in response to proposals made
by the Compensation Committee. All variable compensations are optional payments whose
amount is at the full discretion of the Board of Directors.

4.3.3 Share-based compensation
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The amount that a member of the Executive Board must invest in shares is set at a minimum
of 50% of the individual variable compensation.

The number of shares is equal to the portion of the variable compensation that the eligible
person chose to invest divided by the preferential allocation price of the shares, whereby the
number of shares is rounded to the nearest whole number of shares. The residual part of the
variable compensation is paid to the participant in cash.

The preferential allocation price of the shares is redefined each year and is equal to the base
price minus a discount. The base price consists of the average of the official closing prices of
Investis shares at the Swiss Stock Exchange (SIX) during the calendar year prior to the share
award. The Board of Directors determines the amount of the discount for each year at its
discretion, taking into consideration the performance and results of the Investis Group
during the financial year prior to the share award.

The shares are allocated on the day the Board of Directors approves the consolidated
financial statements of the Investis Group. These shares are subject to a blocking period of
three years. During the blocking period, the shares may not be disposed of, sold, donated or
transferred in any other way (other than by a transfer by operation or application of the laws
of succession). Subject to applicable securities laws restricting resale of the shares at the end
of the blocking period, the member of the Executive Board may freely dispose of the shares.
During the blocking period, shares will be held for the participant in his or her account. The
participant will have the right to vote in respect of his or her shares and to receive all
dividends and other distributions in respect of them. In the event of a stock split, stock
dividend or distribution of property other than cash affecting the shares, the shares and/or
property received will, unless the Board of Directors determines otherwise, be held in the
participant’s account and be subject to the transfer restrictions set out in this rule applicable
to the related shares.
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In the event of the death or total disability of the participant, the blocking period of his or her
shares will terminate immediately and all of his or her shares will be delivered to him/her or
his/her personal representative, as appropriate and as soon as practicable. The participant
will be liable for any additional tax liability arising from the acceleration of the blocking
period.

Unless otherwise determined by the Board of Directors, upon termination of the participant’s
employment as a result of resignation, retirement, dismissal or dismissal for cause, the
blocking period of the shares will continue in accordance with its terms. If the Board of
Directors determines otherwise, the participant will be liable for any additional tax liability
arising from the acceleration of the blocking period.

If a change in control occurs, any blocking period will be terminated, i. e., the participant will
have the right to sell the shares that are still subject to a blocking period.

The discount may be fully taxable according to the applicable laws. The participant is
responsible for reporting the receipt of any income from these shares, however made, to the
appropriate tax authority.

The Board of Directors may at any time amend or terminate the plan in any respect except
that no amendment or termination may adversely affect the existing rights of the participant.
The participant will be given written notice of any amendment that affects him or her as soon
as practicable.

The Investis Group uses treasury shares bought at market price on the open market to grant
shares. This does not dilute the value of the shares of existing shareholders.

4.4 Approval of total compensation by the General Meeting

According to Article 20 of the Articles of Association, the General Meeting approves annually,
separately and with binding effect the proposals made by the Board of Directors regarding
the maximum total compensation for the Board of Directors and the Executive Board as
follows:

1) For the remuneration of the Board of Directors, the maximum total amount is
approved for the period until the next Annual General Meeting;

2) For the remuneration of the Executive Board, the maximum total amount is approved
for the financial year following the Annual General Meeting (approval period).

If the proposed remuneration amount for the Board of Directors or the Executive Board is
rejected by the Annual General Meeting, the Board of Directors can put forward new
proposals at the same General Meeting or can convene an Extraordinary General Meeting for
this purpose.

The Articles of Association, containing the precise wording of the provision mentioned
above, can be found on the Investis website.
www.investisgroup.com/en/investors/corporate-governance
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Additional amount for the compensation of additional members of the Executive Board

For Investis Holding SA, the additional amount is governed by Article 21 of the Articles of
Association. Pursuant to this provision, an additional amount of not more than 339% of the
last total compensation amount approved for the compensation of the members of the
Executive Board is available per year for each new member of the Executive Board who is
appointed after the annual total compensation has been approved by the General Meeting, if
the aggregate amount approved for the respective approval period proves insufficient.

The Articles of Association, containing the precise wording of the provision mentioned
above, can be found on the Investis website.
www.investisgroup.com/en/investors/corporate-governance

Loans and credits, post-retirement benefits outside the occupational pension scheme

Pursuant to Article 22 of the Articles of Association, loans and credits to members of the
Board of Directors or Executive Board may only be granted at market conditions.
Furthermore, the total amount of any loans and credits granted directly or indirectly to
members of the Board of Directors or Executive Board may not exceed CHF 50 million.

The Articles of Association of Investis Holding SA do not allow the payment of post-
retirement benefits outside the occupational pension scheme to members of the Board of
Directors or Executive Board.

The Articles of Association, containing the precise wording of the provision mentioned
above, can be found on the Investis website.
www.investisgroup.com/en/investors/corporate-governance

Termination clauses applicable to members of the Executive Board

The employment contracts of the members of the Executive Board provide for a 12-month
notice period. There is no entitlement to any severance payments.

In the event of a change in corporate control, no additional compensation or benefits will be
paid to members of the Executive Board.
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5. COMPENSATION, LOANS AND CREDITS TO THE BOARD OF DIRECTORS AND THE EXECUTIVE

BOARD (AUDITED INFORMATION)

The following paragraphs provide information on the compensation granted to the members
of the Board of Directors and Executive Board for the financial year 2024 as well as
information about loans and credits granted to the members of the Board of Directors and
Executive Board.

5.1 Compensation of the Board of Directors and the Executive Board

5.1.1 Compensation of the Board of Directors

(Non-executive)

For the approval period up to the 2025 Annual General Meeting, a maximum total
compensation of CHF 0.7 million was approved by the General Meeting of 18 April 2024 for
the compensation of the Board of Directors.

The following table sets out the aggregate compensation granted to the Board of Directors
for 2024 and 2023 as well as the compensation granted to the individual members of the
Board of Directors.
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Compensation of the Board of Directors in detail for 2024 and 2023:

Basic cash Share-based Social
Name Function compensation compensation security Total
(fixed) (fixed) " contributions
CHF 1,000 Number CHF 1,000 CHF 1,000 CHF 1,000
of shares
2024
Chairman,
Thomas Vettiger Member of the 80 1,293 122 14 216
Audit Committee
Vice-Chairman
and Chairman of
Albert Baehny - 40 647 61 5 106
the Compensation
Committee
Member and
Corine Blesi Member of the 40 647 61 8 109
Compensation
Committee
Member and
Christian Gellerstad Chairman of the 40 647 61 7 108
Audit Committee
Stéphane Bonvin ® Member 0 0 0 0 0
Total compensation 2024 200 3,234 305 34 539
2023
Chairman,
Thomas Vettiger Member of the 80 1,393 114 13 207
Audit Committee
Vice-Chairman
Albert Baehny and Chairman of 40 696 57 5 102
the Compensation
Committee
Member and
Corine Blesi * Member of the 40 696 57 7 104
Compensation
Committee
Member and
Christian Gellerstad Chairman of the 40 696 57 8 105
Audit Committee
Stéphane Bonvin ¥ Member 0 0 0 0 0
Total compensation 2023 200 3,481 285 33 518

1) The shares were valued at a market value of CHF 94.05 as at 31.12.2024 (2023: CHF 81.95). The market value calculated includes a
169 discount in view of the shares' restricted availability.
2) The number of shares was calculated at the preferential allocation price of CHF 61.85 (2023: CHF 57.45). The latter was calculated
with the base price of CHF 103.08 (2023: CHF 95.75). The base price consists of the average of the official closing prices of Investis
shares at the Swiss Stock Exchange (SIX) during the calendar year 2024 or 2023 respectively.
3) Stéphane Bonvin was compensated for his role as Chief Executive Officer (CEO) only and did not receive separate compensation for

his function as a member of the Board of Directors.

4) Elected at the ordinary AGM on 3 May 2023.
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5.1.2 Compensation of the Executive Board

(Including the executive member of the Board of Directors)

Elements of compensation of the Executive Board:

Base salary (fixed)

Variable compensation

Social security/pension benefits

The following table sets out the compensation granted to the Executive Board for the

Reflects the function and scope of responsibilities, as well as the
personal profile of the incumbent (experience and skill set).

Rewards performance and the achievement of business, financial

and personal objectives over a one-year period.

At least 50% delivered in form of restricted shares. The allocated
shares are subject to a three-year blocking period. The remainder
is paid in cash.

Establishes a level of security for the employees and their
dependants against risks such as age, death and disability.

Tailored to local regulations and market practice.

financial years 2024 and 2023 as well as the compensation granted to the individual member
of the Executive Board who received the highest remuneration in 2024 and in 2023. For

2024, the shareholders’ meeting has approved maximum total compensation for the

members of the Executive Board (four members) of CHF 4.7 million.

CHF 1,000

2024

Stéphane Bonvin
(CEO)

Other members of the
Executive Board ¥

Total compensation
2024

2023

Stéphane Bonvin
(CEO)

Three other members
of the Executive Board

Total compensation
2023

Base salary

in cash

455

799

1,254

455

980

1,435

Variable compensation

in cash in shares
0 548

72 494

72 1,042

0 496

42 609

42 1,105

# of shares 2

5,830

5,247

11,077

6,047

7,441

13,488

Pension
fund

143

185

328

143

195

338

Social
security

81

113

194

87

131

218

Other ¥

11

19

30

11

23

34

Total

1,238

1,682

2,920

1,192

1,980

3,172

1) For the financial year 2024, target attainment led to an achievement of 120%; for the financial year 2023, the achievement ratio was
between 110% and 1209%.
2) The shares were valued at a market value of CHF 94.05 as at 31.12.2024 (CHF 81.95 per 31.12.2023). The market value calculated
includes a 16% discount in view of the shares' restricted availability. The number of shares was calculated at the preferential allocation
price of CHF 61.85 (2023: CHF 57.45). The latter was calculated with the base price of CHF 103.08 (2023: CHF 95.75). The base price
consists of the average of the official closing prices of Investis shares at the Swiss Stock Exchange (SIX) during the calendar year 2024
or 2023 respectively.
3) Allowances in connection with company car entitlements.
4) Three other members until 24.6.2024 (sale of Real Estate Services segment)

No remuneration was paid in 2024 or 2023 to former members of the Executive Board

(either directly or indirectly) or to any persons affiliated to current or former members of the

Executive Board.
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The Articles of Association, containing the precise wording of the provision mentioned
above, can be found on the Investis website.
www.investisgroup.com/en/investors/corporate-governance

5.2 Loans and credits to the Board of Directors and Executive Board

5.2.1 Loans and credits to the Board of Directors

No loans or credits have been granted to any current or former members of the Board of
Directors or to any persons affiliated to current or former members of the Board of Directors.

As at 31 December 2024, the Group had no outstanding loans.

5.2.2 Loans and credits to the members of the Executive Board

No loans or credits have been granted to any current or former members of the Executive
Board or to persons affiliated to current or former members of the Executive Board.

As at 31 December 2024, the Group had no outstanding loans.
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6. SHARE OWNERSH'P (AUDITED INFORMATION)

Members of the Board of Directors

(Non-executive)

As at 31 December 2024, the non-executive members of the Board of Directors (including
their related parties) held the following Investis shares.

As at 31 December 2024

Thomas Vettiger
Albert Baehny
Corine Blesi
Christian Gellerstad

Total

As at 31 December 2023

Thomas Vettiger
Albert Baehny
Corine Blesi "
Christian Gellerstad

Total

Function

Chairman, Member of the Audit Committee
Vice-Chairman and Chairman of the Compensation Committee
Member and Member of the Compensation Committee

Member and Chairman of the Audit Committee

Function

Chairman, Member of the Audit Committee
Vice-Chairman and Chairman of the Compensation Committee
Member and Member of the Compensation Committee

Member and Chairman of the Audit Committee

1) Elected at the ordinary AGM 2023

Members of the Executive Board

(Including the executive member of the Board of Directors)

Number of
registered
shares held

9,191
24,549
696
2,010
36,446
Number of

registered
shares held

7,798
23,853
0
1,314
32,965

Voting rights
in % (rounded)

<0.1
0.2
<0.1
<0.1
0.3

Voting rights
in % (rounded)

<0.1
0.2
0.0
<0.1
0.3

As at 31 December 2024, the executive member of the Board of Directors and the members
of the Executive Board (including their related parties) held the following Investis shares.

As at 31 December 2024

Stéphane Bonvin
René Hisler
Aude-Sophie Vartzbed
Michael Stucki
Total

As at 31 December 2023

Stéphane Bonvin
René Hisler
Aude-Sophie Vartzbed
Michael Stucki

Total

Function

Chief Executive Officer and Member of the Board of Directors
Chief Financial Officer
Head Properties

Head Real Estate Services

Function

Chief Executive Officer and Member of the Board of Directors
Chief Financial Officer
Head Properties

Head Real Estate Services

1) Member of the Executive Board until 24 June 2024
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Number of
registered
shares held
9,941,484
33,929
1,655
5,223
9,982,291
Number of

registered
shares held

9,935,437
29,898
409

3,059
9,968,803

Voting rights
in % (rounded)

77.7

0.3
<0.1
<0.1
78.0

Voting rights
in % (rounded)

77.6

0.2
<0.1
<0.1
77.9
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7. FUNCTIONS IN OTHER COMPANIES (AUPITED INFORMATION)

Functions of the members of the Board of Directors in other companies pursuant to Art. 734e CO

and Art. 626 para. 2 section 1 CO

Name

Thomas Vettiger

Albert Bachny

Corine Blesi

Christian Gellerstad

Stéphane Bonvin

Page 52

Name of the company

IFBC AG, Zurich, CH

Globalscope, worldwide partnership
Real Fund Management, Zug, CH
Swiss Takeover Board, CH

Geberit AG, Rapperswil-Jona, CH

NZZ Connect & Swiss Economic Forum, CH
Spoundation Motion Picture AG, Zurich, CH
be-advanced Ltd, Bern, CH
PassionSchneesport, CH

Banque Edmond de Rothschild Group (Suisse) SA, CH
Elatior SA, Lutry, CH

Tovra SA, Lutry, CH

Nubica SA, Lutry, CH

Lovento SA, Lutry, CH

Winder Holding AG, Zurich, CH

Vincia Investments SA, Lutry, CH

AFICA SA, Isles-sur-Suippe, F

FAVI SA, Hallencourt, F

Tsampéhro SA, Lens, CH

Fond. G.F. Barras European Masters, Crans VS, CH

Listed in the Executive Board table

ANNUAL REPORT 2024

Function outside Investis

Managing Partner and BoD Member
Member of the Board of Directors
Member of the Board of Directors
Member

Chairman of the Board of Directors

CEO

Chairman of the Board of Directors
Member of the Board of Directors
Member of the Board of Trustees

Member of the Board of Directors
Chairman of the Board of Directors
Chairman of the Board of Directors
Member of the Board of Directors
Member of the Board of Directors
Member of the Board of Directors
Member of the Board of Directors
Member of the Board of Directors
Member of the Board of Directors
Member of the Board of Directors
Member of the Board of Trustees
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Functions of the members of the Executive Board in other companies pursuant to Art. 734e CO
and Art. 626 para. 2 section 1 CO

Name

Stéphane Bonvin

René Hisler

Aude-Sophie Vartzbed

Name of the company

Be Capital SA, Baar, CH

Alaia Group Holding AG, Baar, CH

Alaia International AG, Baar, CH

ALAIA SA, Lens, CH

Clos Bergalis SA, Crans VS, CH

Audalex SA, Lens, CH

Montis Real Estate SA, Lens, CH

Société Immob. Sylveric SA, Crans VS, CH
VivaVoce Food SA, Lens, CH

1967 Properties AG, Baar, CH

1967 Collection GmbH, Baar, CH
PropTech Partners SA, Lausanne, CH
Polytech Ventures Holding SA, Morges, CH
PHM Group TopCo Oy, FIN
PassionSchneesport, CH

No other function

No other function
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Function outside Investis

Chairman of the Board of Directors
Chairman of the Board of Directors
Chairman of the Board of Directors
Chairman of the Board of Directors
Chairman of the Board of Directors
Chairman of the Board of Directors
Chairman of the Board of Directors
Chairman of the Board of Directors
Chairman of the Board of Directors
Chairman of the Board of Directors
Chairman of the Board of Directors
Member of the Board of Directors

Member of the Board of Directors

Member of the Board of Directors

Member of the Board of Trustees
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